         Level –1 companies (<1,000 workers):

         Type A
                 Type B                      Type C                    Control

	pretest
	posttest
	
	pretest
	posttest
	
	pretest
	posttest
	
	pretest
	posttest

	   86.7
	90
	
	71.9
	70.6
	
	88
	77.8
	
	100
	93.3

	   62.3
	89.7
	
	90.9
	100
	
	61
	100
	
	38.5
	62.5

	   94.4
	96.3
	
	90
	83.3
	
	93.5
	72.7
	
	72.2
	94.4

	      53
	100
	
	84.8
	67.9
	
	52
	81.8
	
	77.8
	50

	82.4
	87.5
	
	100
	100
	
	81
	100
	
	93.8
	82.4

	74
	79.2
	
	89.5
	74.1
	
	78
	83.3
	
	77.8
	77.8

	85.4
	94.4
	
	76
	95.2
	
	82
	90
	
	85.7
	83.3

	58.3
	100
	
	100
	91.7
	
	59.5
	94.4
	
	60
	58.3

	65.6
	85.7
	
	94.1
	75
	
	64
	88.2
	
	      64
	63

	81
	86
	
	83.3
	82.4
	
	76
	88.9
	
	      78
	78


                  Level –2 companies (>1,001 workers):

         Type A
                 Type B                      Type C                     Control

	pretest
	posttest
	
	pretest
	posttest
	
	pretest
	posttest
	
	pretest
	posttest

	 86
	91
	
	84
	88
	
	95
	60.4
	
	99
	97

	63
	98
	
	92
	82
	
	92
	79.9
	
	97
	98

	98
	74.5
	
	78
	98.4
	
	82
	96
	
	79
	80

	86
	90.2
	
	79
	100
	
	77
	53
	
	82
	79

	67
	100
	
	87.3
	88
	
	85.5
	76
	
	87.5
	89

	76
	85.3
	
	71
	91
	
	74
	64
	
	68
	71

	50
	75.6
	
	69
	97
	
	66
	86
	
	70
	67

	94.7
	96.4
	
	87
	99
	
	90
	95
	
	89.4
	88.6

	80
	90.4
	
	74
	87.5
	
	74
	65
	
	72
	73

	62
	83
	
	68
	89.5
	
	65
	84.7
	
	68
	66.9


Main Goal:

Use the data above to determine which arrangement type(s) probably work best for which size company.

    For example:
      We want to be able to make conclusions like: 

For level one companies, office arrangement types C and B are probably better than the control group arrangement type. Furthermore, arrangement type C is probably better than type B.

For level two companies, office arrangement type B is probably better than the control group arrangement type. Furthermore, arrangement type A is probably better than type B.

This is just an example conclusion. It is not necessarily the right answer.

Q) What tests will you use to discover these relationships and solve this ergonomics riddle? Remember, there are a lot of uncomfortable, unhappy and unproductive office workers counting on your answer.

P.S: In reality a sample size of 20 workers is usually too small to get significant results. However, for the purpose of this example I have arranged the data to yield significant results with a small sample.

